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Assistant Specialist in Agricultural Sciences 

The Department of Botany and Plant Sciences at the University of California invites applicants 

for a full-time Assistant Specialist in agronomy, horticulture science, and plant sciences to 

conduct applied research in Dr. El-Kereamy’s Lab. 

The Assistant Specialist will work at UC Lindcove Research and Extension Center (LREC), 

Exeter, CA to achieve the following objectives: 

1. Determine the optimum level of growing conditions to optimize budwood production at

the Citrus Clonal Protection Program at LREC (CCPP-LFF).

2. Implement the results of the project at the CCPP-LFF standard operating procedures.

Under the direction of the 2 co-leaders (Dr. Ashraf El-Kereamy and Dr. Georgios Vidalkis), the 

Assistant Specialist in this project will perform trials to: 

• Determine the factors that need to be studied and design a work plan, by carrying leaf nutrients

analysis, photosynthesis measurements and environmental conditions monitoring, that may

affect budwood source trees.

• Design trials to study the effect of new growing methods to optimize budwood production such

as the effects of nitrogen, potassium and calcium on potted budwood source trees performance,

in terms of vegetative growth and wood maturation.

• Measuring light properties and determine the adequate light quantity and quality required for a

premium budwood production inside the CCPP-LFF protective structures.

• Study the effect of spacing among trees of tree performance for budwood production and

calculate production needs of citrus seedlings/rootstocks to support CCPP-LFF functions.

• Test various protocols for heat and cold protection (e.g., application of compounds and effect

on budwood quality.)

• Carry out DNA extraction for genetic characterization of different Vis.

Required qualifications at time of application for this position include minimum of Bachelor of 

Science in plant science or related disciplines. And Master of science degree at the time of hire. 

Preferred qualifications for this position include: 

Ph.D. in plant sciences or related disciplines. 

Additional qualifications at time of hire for this position include: 

• Experience in research and possess a valid California driver license

• Advancement through the assistant specialist ranks at the University of California is through a

series of structured, merit-based evaluations, occurring every 2-3 years, each of which includes

substantial peer input.

A reasonable estimate for this position is $56,600-$63,000. 

To apply: 

Submit the following items to https://aprecruit.ucr.edu/apply/JPF01713 

https://aprecruit.ucr.edu/apply/JPF01713


• Resume (Curriculum Vitae)

• Cover Letter

• Statement of Research (optional)

• Statement of Past and/or Planned Future Contributions to Advancing Diversity and Inclusive

Excellence

• Three to four letters of recommendation

Review of applications will commence on April 30, 2023 and proceed until position is filled. For 

full consideration, applicants should submit their complete applications prior to the above date. 

For more information about this position, please contact Dr. Ashraf El-Kereamy, Chair of the 

Search Committee, Department of Botany and Plant Sciences, at ashrafe@ucr.edu. For questions 

on application procedures and requirements, please contact Mrs. Naudia Samuels Johnson, 

Academic Personnel, at naudia.samuelsjohnson@ucr.edu. 

UCR is a world-class research university with an exceptionally diverse undergraduate student 

body. Its mission is explicitly linked to providing routes to educational success for 

underrepresented and first-generation college students. A commitment to this mission is a 

preferred qualification. 

The University of California is an Equal Opportunity/Affirmative Action Employer. All qualified 

candidates will receive consideration for employment without regard to race, color, religion, sex, 

sexual orientation, gender identity, national origin, age, disability, protected veteran status, or 

any other characteristic protected by law. 

University of California COVID-19 Vaccination Program Policy 

As a condition of employment, you will be required to comply with the University of California 

SARS-CoV-2 (COVID-19) Vaccination Program Policy 

(https://policy.ucop.edu/doc/5000695/SARS-CoV-2_Covid-19). All Covered Individuals under 

the policy must provide proof of Full Vaccination or, if applicable, submit a request for 

Exception (based on Medical Exemption, Disability, and/or Religious Objection) or Deferral 

(based on pregnancy) no later than the applicable deadline. Please refer to Appendix F, Section 

II.C. of the policy for the deadlines applicable to new University of California employees. 
Federal, state, or local public health directives may impose additional requirements.
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